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32. Adjust literature prices internationally to reflect the 
resources of members in difference countries. 

33. Issues of racism, classism, and sexism must be 
addressed in our service structure. Our structure must more 
accurately reflect the diversity of our membership. 

34 . In response to the 43% drop 
the Conference will distribute 
fel l owship asking things such as: 
WSC? Does your region feel it is 
If not, why? 

in donations to the WSC, 
a questionnaire to the 
What do you want from the 
being served by the WSC? 

3~. To. ~ire ind~pendent tax/corporate attornl ys to work 
wl.th a J Ol.nt coroml. ttee. (5f(2I./c-!vtie To he d,sC' vrs<?d) ~ 
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__ 36?' To look into the "corporate structures" of NA and to 
access whether WSO/WCC should be for profit and WSC/RSC's 
should be non-profit for greater tax and charitable benefit 
to the fellowship. 

~&~~ To forbid interested Board of Director members of 
WSO/WCC. 

?l/A~. To allow inspection pursuant to Article 9.03 to any RSC 
or ASC when signed request is made by chair and RSR and ALT. 

~6-9. To have finance committee approve all 
Director and employee travel. 

WSO Board of 
V 
W~t£ Q' W:; L 


	Grateful-Resolution-Bundle-5th-Draft-Typed_0001

